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The ethical workplace requires the development of a workplace environment devoid of any form of employment discrimination based on skin color, gender, religious beliefs, sexual orientation, and age among other factors. Similarly, ethics at the workplace require that employers ensure workplace equality and lack of harassment that could result in the creation of a hostile work environment consequently interfering with the employee job performance (Equal Employment Opportunity Commission, 2020). Against this background, our recommendations are thus based on the factors that prevent discrimination and creates a positive workplace environment. 
In the understanding that all forms of discrimination and harassment at the workplace are prohibited by the law (Title VII of the Civil Rights Acts, 1964), it is recommended that companies should treat their employees equally and fairly to avoid issues of litigation and social backlash. For instance, we have recommended the harmonization of the wage gaps in the workplace. As observed by Pereira (2020), stereotyping based on gender usually happens in most workplaces with employers holding the assumption that women are less productive and thus should less compared to men. Similarly, leaders should advance unbiased workplace behavior to treat men, and women equally are required by ethics. 
On behalf of the employees, the management should ensure a clear and definite procedure to follow when reporting workplace harassment. Most of the harassments at the workplace have remained unreported, especially sexual harassment since the victims either do not understand or are not aware of the reporting procedure (Zugelder et al., 2007). Corporate efforts to create an environment where employees understand the reporting procedure is therefore viewed as a positive action for the employees (Foster & Fullagar, 2018). Additionally, the management needs to outline the intervention practices devoid of prejudices and biases.
In the exploration of this topic, we have learned in equal measures that the management of workplace discrimination and harassment is prohibited by law and its management doesn’t fully rely on the legal policies but also the efforts of the management play a part too. In sense, companies need to ensure that their organizations are devoid of harassments and discriminatory practices. Essentially, employees should be merited based on performance, drive, and work associated knowledge. Considering the recommended actions in the future, we would be able to develop an understanding that businesses need to operate in an ethical way to avoid bad publicity resulting from employment discrimination and harassment. 
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